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Preface

On implementation of the National Mission on Agricultural Extension and
Technology (NMAET), the Government of Mizoram established State Agricultural
Management & Extension Training Institute (SAMETI), Mizoram as an autonomous
institution under the Department of Agriculture, Government of Mizoram and
registered under Mizoram Societies Registration Act, 2005, (Regn. No.S.R./ MZ -113 of
2005-06 date 6" December, 2005) SAMETI plays a crucial role in Capacity Building
of project functionaries and farmers, identifying the needs for capacity building,
designing and conducting training activities in the areas of Agricultural Extension
Management. In order to simplify the decision making process at Institutional level,
the SAMETI is provided autonomous status. Thus, SAMETI is made responsible to
undertake needed roles for successful implementation of the project like conducting
training, provide consultancy and research support to other line departments or any
other client in line to their mandate. SAMETI may establish linkages and networking
with other Technical and Management Insfitution at State, National and
International level. SAMETI serves as resource base for fraining in Agricultural
Management and other relevant subjects.

Since inception, SAMETI, Mizoram had been manned from Directorate of
Agriculture, and Deputy Director of Extension as Nodal Officer. In 2015,
Dr.H.Saithantluanga, Grade Il of Mizoram Agriculture Service was deputed to the
post of Director, SAMETI as the first full-fledged Director who also functioned as State
Coordinator, ATMA till November, 2016. | then took over the charge of Director,
SAMETI on deputation w.e.f.14" November, 2016 fill date.

| feel that the activities during 2016-17, though not much, needs to be kept as
Annual Report, that make us published this SAMETI Annual Report 2016-17, the first of
its kind from this Institute.

| hope that this Report will be useful for future reference and also enlighten
the line Departments of the State Government knowing the nature of works and
activities of SAMETI, so that we can better coordinate in the years to come.

@,—/l’ C_~ r
1* May, 2017 RK.NITHANGA

Director, SAMETI, Mizoram




Dr. H. Lalpanmawia, DPD, Resource Person Taking Theory Class

Silage Making




INTRODUCTION

State Agricultural Management and Extension Training Institute is an autonomous
state level Institute with a mandate of conducting tfraining courses on Agricultural
Technology, Management, Gender, Extension Reforms and Information Technology.
SAMETI is also for the objective to provide extension management input for extension
functionaries of Agriculture and Line Departments. Apart from providing frainings,
SAMETI facilitates infrastructure to conduct workshops and reviews. SAMETI, Mizoram
is located in the capital city of Aizawl in the premises of Directorate of Agriculture,

Government of Mizoram.

SAMETI, Mizoram has been registered under Mizoram Societies Registration Act 2005
(Act No.13 of 2005) with Registration No.SR/MZ -113 of 2005-06 Dt.06.12.2005.
Previously the name of the Society was registered as MAMET, and later
(w.e.f.29.12.2016) changed the name as SAMETI, Mizoram, so as to have common

nomenclature with other States.

SAMETI is set up under Support to State Extension Programme for Extension Reforms
(commonly known as ATMA) under the umbrella of National Mission on Agriculture

Extension & Technology —Sub Mission on Agriculture Extension (SMAE).

SAMETI, Mizoram is manned by One Director, Three Faculty (One second man from
Agriculture Department, Two attached from ATMA), One Accountant cum Clerk,

One Computer Programmer, as follows:-

:lt Name of Staff Designation Mode of Recruitment

1. | R.K. Nithanga Director Deputation

2. | V.L. Hmangaihchhunga Deputy Director/Faculty | Second man

3. | C. Laldinpuii DPD/Faculty Attached from ATMA

4. | P.L. Lalruatfela DPD/Faculty Attached from ATMA

5. | Vala T Thanhnuna Tonson Computer Contractual
Programmer/Faculty,IT

6. | H. Lalrawngbawla Accountant-cum- Clerk | Appointment




MANDATES OF THE INSTITUTE

The mandate of SAMETI vests the institute with the responsibility to work in the

following directions:

To function as Agricultural Extension Management Institute at State Level.

To provide the consultancy in areas like project planning, appraisal and
implementation etc.

Develop and promote the application of management tools for improving
the effectiveness of agricultural extension services through better
management of human and material resources.

Organise need based training programme for middle level and grass root
level agricultural extension functionaries.

Conduct problem oriented studies on Agriculture Management,
Communication, Participatory Methodologies etc., is an sequel to the feed
back from fraining programme.

To provide need based consultancy services to Agricultural Technology
Management Agency (ATMA) in the areas like project planning, appraisal,
implementation etc.

Develop and promote appropriate and specific management tools for
improving the effectiveness of agricultural extension services through better
management of human and material resources.

Organize need based fraining programme for middle level and grass root
level agricultural extension functionaries.

Management, Communication, Participatory Methodologies etc. as a sequel
to the feedback from fraining programmes.

It should have close linkage with institutions like KVKs, ZRS, State Agricultural
Universities, NGOs, Management Institutions MANAGE, to use appropriate
faculty resource from these institutions for fraining and consultancy services to
ATMA functionaries, farmers and other clients.

To conduct studies on problems related to Agriculture Extension
Management, Communication and information technology, agriculture
product marketing, human resource development using participatory

approaches.



ANNUAL TRAINING PROGRAMME OF SAMETI FOR 2016-17

SI. NO OF Expected
No. THEMES VENUE TRAINEES Participants
Central Sector Schemes of
1 DAC&FW, MoA&FW, Govt of [ SAMETI, Aizawl 30
India
Farm Journalism & mass Off Campus,
*2
media production ATMA, Lunglei 30
Key soft skills for extension
3 SAMETI, Aizawl 30
personal
ICT enabled Agricultural
4 SAMETI, Aizawl 30
Extension
Low cost water harvesting i
*5 SAMETI, Aizawl 30
methods ATMA staff,
Agri. & Allied
_ _ Off Campus, Dept. Middle
Promotion of Organic .
farming
Lawngtlai
Scientific low cost feed
fon for vestock & Off Campus,
* reparation for livestoc
/ p' P ATMA, Aizawl 30
birds
Scientific management of
d for effective fish Off Campus,
pond for effective fis
8 ) ATMA, Kolasib 30
rearing
o _ Off Campus,
Scientific silkworm rearing &
9 . ATMA, 30
pest, disease management )
Serchhip

*SI.No.2, 5, 6 & 7 could not be conducted due to delay in fund release at State level




The following Courses were conducted successfully:

TRAINING TRAINING TOPICS | DURATION VENUE NO OF RESOURCE PERSONs
TRAINEES
Central Sector Agriculture Dr. H.
Committee Saithantluanga,
Schemes of
On Campus OACEEW 25th — 27t |Room, 30 Director, MAMETI
. , Directorate .
Training July, 2016 Dr. H. Lalpanmawia,
MOA&FW, Govt of Bv. Proiect Direct
i Agriculture, y. Project Director,
© a Alzowl Aizawl
1. Dr. Lalthlamuana
. . Pachuau Scientist C,
Commercial Agriculture CSB REC. Ao
off C Silkworm 1-3rd  |Conference ’  AZAW
ampus 2. C. Laldinpuii,
o Rearing and February, HO'_" DAC 30 _ p_
Training o 017 Office, Dy.Project Director,
sease 0 Serchhip ATMA, Champhai
Management District 3. S.Lalrinfluangi,
SEO, Serchhip
1. Zohmingthanga ,
i FEO, Kolasib.
Agriculture 2 Lalr
off 'Scientific 16-18th |Conference --annsanga.
ampus Scintist, ICAR,
. Management | February, HOl,l' DAC 30 .
Training ( Fish Culture' 017 Office, Kolasib.
ot Fish L-Uiture Kolasib 3. Dr. Lungmuana,
District Scientist, ICAR,
Kolasib
1. Vala T Thanhnuna
Tonson, Faculty,
SAMETI.
2. Vanlalsiama Ralte,
NEGP-A c ,
onc Apprenticeship | 15-17th |Lab, omputer
n Campus : Programmer, ATMA
T T for Middle | March, [Agriculture | 5, rammer
Training ‘ Complex, Champhai Dist.
Level Officer 2017 Aizawl, 3. David
Mizoram

Malsawmtluanga,
Computer
Programmer, ATMA

Aizawl Dist




The following Collaborative Training courses were conducted successfully:

TRAINING DURATIO NO OF RESOURCE
TRAINING TOPICS N VENUE IR AINEES PERSON
Agriculture
“Preparation of Committee 1. S.Borua, Faculty
Training in Training Room,
collaboration | Modules for Skill|  19-22nd | Directorate 30 Member,EEl, Jorhat
with Development July 2016 | of 2. Dr. D.Bortamuly,
EEl, Jorhat on Agncuh"urcil Agncul’rure, Faculty, EEl, Jorhat
Technologies Aizawl,
Mizoram
Agriculture
Soft Skill for Committee 1. S.Borua, Faculty
Training in enhancing Room,
collaboration | Interpersonal 5-8th Directorate Member,EEl Jorhat
. . December, 30
with Effectiveness 2016 of 2. Nunu Khuhly,
EEl, Jorhat in Agng:uh‘urol Agrlcul’rure, Faculty, EEl, Jorhat
Extension Aizawl,
Mizoram

Group Discussion in the Field




SKILL TRAINING PROGRAM

Skill India program is launched by Prime Minister, Narendra Damodardas Modi on 15
July 2015 which aim to train over 40 crore (400 million) people in India in different skills
by 2022, creating Ministry of Skill Development and Entfrepreneurship. The Ministry is
responsible for co-ordination of all skill development efforts across the country,
removal of disconnect between demand and supply of skilled manpower, building
the vocational and technical training framework, skill up-gradation, building of new
skills, and innovative thinking not only for existing jobs but also jobs that are to be
created.

This Ministry is aided in these inifiatives by its functional arms — National Skill
Development Agency (NSDA), National Skill Development Corporation (NSDC),
National Skill Development Fund (NSDF) and Agriculture Skill Council of India (ASCI) is
one of the 33 Sector Skill Councils (SSCs) as well as 187 fraining partners registered
with NSDC. The Ministry also intends to work with the existing network of skill
development centres, universities and other alliances in the field. Further,
collaborations with relevant Central Ministries, State governments, international
organizations, industry and NGOs have been initiated for mulfi-level engagement
and more impactful implementation of skill development efforts.

Under the initiation of Skill India program, Farmer Capacity Assessment and
Certification (FCAC) & Skill Training of Rural Youth (STRY) are the schemes
implemented through Department of Agriculture Cooperation & Farmers Welfare
(DAC & FW) under Sub-Mission on Agriculture Extension (SAME) of National Mission on
Agriculture Extension & Technology (NMAET)

SKILL TRAINING OF RURAL YOUTH (STRY):

“Skill Training of Rural Youth (STRY)"”, aimed at imparting skill-based training to rural
youth on agri-based vocational areas in compliance with National Policy on Skill
Development & Entrepreneurship-2015 in agriculture & dllied areas to promote
employment in rural areas. The main objectives are: (i) Offer modular skill training
opportunities to rural youths including farmers and farm-women, based on local
needs. (i) Create a pool of skiled manpower to perform farm and non-farm
operations. With a target group of rural youth of the age 18 years or above having
minimum qualification, preferably 5th standard, however, the minimum qualification
is not mandatory.

Training to rural youths shall be imparted through KVKs, NYKs, FTCs/VTIs/ NTls and/or
any other identified training institutions at State / District level, after the SAMETIs
identify the districts and potential institutes in consultation with the State Nodal
Officer (SNO) of Extension Reforms (ATMA) for implementation of the programme.
Institution identified for training shall design the course curricula in need based areas
of agriculture & allied sector as per National Occupational Standards (NOS) and
QPs developed by the Sector Skill Council (SSC) of respective States or ASCI in
compliance with National Skill Qualification Framework(NSQF) of MSDE.



SKILL TRAINING OF RURAL YOUTH (STRY) CONDUCTED IN MIZORAM DURING 2016-17

An amount of T 1.68 lakhs was received from MANAGE for conducting STRY in 4
districts viz. Lawngtlai, Mamit, Lunglei, Kolasib @ ¥ 42,000/ district. The following STRY
were conducted:-

N Name of No of Course Target
N<.> Topic District Institution/ | Farmers' Duration Achieved
KVK trained & Certified
1 | Vermicomposting ATMA, KVK, 15 6+1 15
Kolasib Kolasib days
2 | Mushroom ATMA, KVK, 15 6+1 15
Production Mamit Mamit days
Technique
3 | Bee Keeping ATMA, KVK, 15 6+1 15
Lawngtlai | Lawngtlai days
4 | Bee Keeping ATMA, KVK, 16 6+1 15
Lunglei Lunglei days
TOTAL 60

STRY Group Photo of trainees along with
official

STRY Practical demonstration of Vermi-
product management

STRY Practical demonstration of bee
collection

STRY Delivering lecture on bee keeping



List of farmers participated in Skill Training of Rural Youth (STRY) during 2016-17

S.N. Name of Farmer Address Training Course District
1 |R. Vanlalruata Thingdawl Vermi-composting
2 |Lalnuntluanga Thingdawl Vermi-composting
3 |Lalrinsanga Farm Veng, Bualpui Vermi-composting
4 |Lalropuia Chhim Veng, Bualpui | Vermi-composting
5 |Lalionmawia Vengthar, Kolasib Vermi-composting
6 |Ramfangzauva Kolasib Vermi-composting
7 |Lalbuatsaiha Vengthar, Kolasib Vermi-composting
8 |Lalrinngheta Thingdawl Vermi-composting
9 |Lalthakimi Vengthar, Kolasib Vermi-composting Kolasib
10 |Addy Lalhruaitluanga | Venglai, Bualpui Vermi-composting
11 |Lalrohlua Vengthar, Bualpui Vermi-composting
12 |Ramengmawia Bualpui Vermi-composting
13 |R. Lalenghluna rimarVeng, Vermi-composting
Thingdawl

14 |Saizampuii imarVeng. Vermi-composting
Thingdawl

15 |R. Lalhmangaiha Thingdawl Vermi-composting

16 |Zirkungi Kawlchaw West Bee Keeping

17 |Ngurkungi Sihtlangpui Bee Keeping

18 |Chawisanga Sihtlangpui Bee Keeping

19 |ST Lalhuapzauva Kawlchaw West Bee Keeping

20 |Lalramnghaka Kawlchaw West Bee Keeping

21 |Kanan Lalramchhana | Kawlchaw West Bee Keeping

22 |ST Liansangpuia Thingkah Bee Keeping

23 Z\iiljswngklmc Thingkah Bee Keeping Lawngtlai

24 |C. Lalremkunga Thingkah Bee Keeping

25 |Lalkhumvela Thingkah Bee Keeping

26 |J. Lalringliana Thingkah Bee Keeping

27 |TC Lalrithangliana Thingkah Bee Keeping

28 |F. Lalhmingmawia R. Vanhne Bee Keeping

29 |Lalrohlua AOC Veng, Lawngtlai | Bee Keeping

30 ZDo(]P:/ri:oTr'wgoiho M. Kawnpui Bee Keeping




Sl.
N Name of Farmer Address Training Course District
o
31 |Lalrawngbawla Venglai, Hnahthial Bee Keeping
32 |R. Lalrinpuii Venglai, Hnahthial Bee Keeping
33 |Zasema Kanan Veng Bee Keeping
34 |Lalthantluanga Tuipui D Bee Keeping
35 |F. Lalmuanpuia Tuipui D Bee Keeping
36 |C. Lalneihkima Tuipui D Bee Keeping
37 |Thangliana Tuipui D Bee Keeping
38 |Zodingliana Tuipui D Bee Keeping
39 |Lalnunngila Tuipui D Bee Keeping Lunglei
40 |Rallianvela Thiltlang Bee Keeping
41 |Laldingliana Khawhri Bee Keeping
42 | Malsawmkimi Khawhri Bee Keeping
43 |H. Lawmsanga Venglai, Hnahthial Bee Keeping
. Electric Veng, .
44 |Lal Bee K
alrinsanga Hnahthial ee Keeping
45 |C. Zangenga Khawhri Bee Keeping
46 |J. Lalthlengliana Khawhri Bee Keeping
47 |Reuben Lalruatdika| Reiek ,'r\gz;hr:;%rz production
Mush fi
48 |Malsawmtluanga Reiek Tei;r:ic;ir: production
Mush fi
49 | Lalrintfluanga Reiek TeLcJ;r:;?Jrg production
. . . Mush fi
50 |K.Lalengmawia Dinthar, West Phaileng TeLcJ:;r:i(zq?JrZ production
51 |Lallawmkima Dinthar, West Phaileng ,'r\gi;hr:%%rg production
52 |Lalfakliana Dinthar, West Phaileng ’Ir\gtj:shhr:i(;ir: production
. . Mush fi
53 |Samuela Dinthar, West Phaileng TeLcJ:;r:i(zq?JrZ production
. . Mushroom production Mamit
54 |Lalremruata Dinthar, West Phaileng fechnique ami
55 |Lalparmawia Khawhnai ::ﬁ::;ir: production
56 |Vanlaltluanga Khawhnai ,fgi;hr:;ir: production
Mush fi
57 |Lalrinkima Khawhnai Tei;r:i(;zr: production
58 |Lalnunmawia Khawhnai :\;\i;hr:i(;%r: production
. . Mush ducti
59 |Ngurthansanga Dinthar, West Phaileng Tech:shnri(;?Jr: production
Mush fi
60 |Zothanmawia Dinthar, West Phaileng - rgom production
technique
Mush fi
61 |C. Lalrinawma Dinthar, West Phaileng vs rgom production
technique




AGRICULTURE TECHNOLOGY MANAGEMENT AGENCY
(ATMA)
LAWNGTLAI DISTRICT, MIZORAM

This 1s to certify that
Mrs. Zirkungi
participated and successfully completed the Training Programme on
‘Bee Keeping "
under
Skill Training of Rural Youth (STRY)
conducted at Knshi Vigyan Kendra (KVK) Chawnhu, Lawngtlai District
from §* f to 16t% November, 2016

Project Director, Senior Scientist & Head
ATMA, Lawngtlai District KVK, Lawngtlai District

Sample Certificate
FARMER'S CAPACITY ASSESSMENT AND CERTIFICATION (FCAC)

“Famer’s Capacity Assessment & Certification” is aimed at providing recognition to
the farmers who have acquired desired skills in agriculture & allied areas but
continued to be freated as unskiled in the absence of a cerfificate and
certification. The main objectives are:-

(i) to create a pool of skiled work force of farmers in agriculture and allied sectors
by assessment of a competency or skill that an individual already possess.

(i) to provide recognition to the high degree of farm skills possessed by farmers &
farm women who continue to be treated as unskilled in absence of certificate.
The target groups are; farmers, farm women & rural youth above the age group
of 18 years, who possess traditional skills in various sectors of agriculture & allied
disciplines preferably with minimum qualification up to 5th standard, however
the minimum qualification is not mandatory.

MANAGE at National Level will coordinate this activity through SAMETIs established

at State Level and ATMAs at District level and facilitate in developing competency

based assessment modules on various Subject Matter areas in compliance with the

norms specified by Sector Skill Council, with National Occupational Standard(NOS) &

Qualification Packs(QPs). The SNO of Extension Reforms (ATMA) Scheme along with

existing NGOs/Vocational Training Institutions/ KVKs/SAUs/NYKs/RSETIs etc. will carry

out advance planning on the onset for better participation of farmers.



FARMER'S CAPACITY ASSESSMENT & CERTIFICATION CONDUCTED IN MIZORAM DURING 2016-17:

Amount X 0.18 lakh received from MANAGE for conducting FCAC in 9 Blocks @ X
2000/ blocks of 8 Districts in Mizoram, FCAC conducted in respective districts are
shown below:

Sl —_— . Sector/ Skilling No of Competant
No. District Block Assessing Body Areq Farmers | & Certified
Agriculture 5 5
AH & Vet

1 Aizawl Tlangnuam KVK, Aizawl Horﬁ(cuﬁu»r/e g 3
Total 10 10

Agriculture 5 5

] AH & Vety 2 2

2 | Champhai | Khawzaw! | KVK, Khawzawl Horticulture 3 3
Total 10 10

Agriculture 4 4

AH & Vety 3 3

Horticulture 1 1

3 Kolasib Bilkhawthlir KVK, Kolasib Fishery 1 1
Sericulture 1 1

Total 10 10

Agriculture 4 4

. . | AH & Vety 1 1

Reiek KVK.Lengpul | yoriculture 5 5

‘ Total 10 10

4 Mamit Agriculture 3 3
West .| AH & Vety 6 6

Phaileng KVK. Lengpui Horticulture 1 1

Total 10 10

Agriculture 1 1

AH & Vety 4 4

Horticulture 2 2

5 | Lawngtlai | Lawngtlai | KVK, Chawnhu | Fishery 1 1
Sericulture 2 2

Total 10 10
6 Lunglei NIL NIL NIL NIL NIL
Agriculture 2 1

AH & Vety 3 3

, Horticulture 3 1

7 | Serchhip | Serchhip chr:/lg'i thi Fishery ] 0
P Sericulture 1 1

Total 10 6

Agriculture 3 3

AH & Vety 1 1

8 Siaha Siaha KVK, Siaha Horticulture 6 6
Total 10 10

OVERALL TOTAL 80 76




FCAC Conducting an Oral examination FCAC Group Photo, Reiek Block Mamit
of progressive farmer

State Agricultural Management & Extension Training Institute

(SAMETI)
(An Organisation of the Government of Mizoram)

Mizoram : Aizawl

—

&

(2016 - 2017)

This is to Certify that Mr. Lalfala had successfully cleared the Assesment for
the role of Oil palm Cultivator conferring to “Competant” or “Cleared 2 core National
Occupation Standard ",

Assessed by : Krishi Vigyan Kendra (XVK),
Mamit District, Mizoram

s L
Director, SAME

Sample Certificate




List of Farmers’ Capacity Assessment and Certification (FCAC), during 2016-17

SI. Name of Farmer Address Type of Job/ Skill Result District
No Area
1 [H. Zirsangliana Sihphir Venglai Horticulture Farmer | Competent
2 |Francis Lalzuia Sihphir Venghlun | Paddy Grower Competent
3 | H. Lalchhuanawmi Hermon Veng, Floriculturist Competent
Durtlang
4 |Dosanga Selesih Bee boxmaking Competent
5 |C.Kapzela Zarkawt, Aizawl Dairy Farmer Competent
6 |Lalramhluna Ramthar Poultry Farmer Competent Aizaw|
7 |H. Lalbiakliani qur veng, Horticulture Farmer | Competent
Sairang
8 |Lalramhluna Samtlang Piggery Farmer Competent
. Kawn Veng, Chow chow
9 |Zosangliana Sihphir Grower Competent
10 |Lalrema Mualveng, Paddy Grower Competent
Durtlang
- Vengsang, Solanaceous crop
11 |C. Zohmingliana Champhai Cultivator Competent
12 |C. Lalbiakvela New Champhai Horticulture Farmer | Competent
13 | Vanlalthafamkima Rahsi Veng, Livestock Producer | Competent
Champhai
14 K. Vanlallowma Vengscmg: Livestock Producer | Competent
Champhai
Kahrawt,
15 |K. Pachhunga Champhai Paddy Grower Competent ‘
Zotlang, Champhai
16 |Lalmalsawma . Paddy Grower Competent
Champhai
. Zotlang Field
17 |C. Vanlalhriata Veng, Champhai Paddy Grower Competent
18 |C. Zoramchhana Chhungfe,. Maize Cultivator Competent
Champhai
. Vengthlang,
19 |T1.C. Lalrizapa Champhai Paddy Grower Competent
20 |Chalbawiha Veng’rhlong, Citrus fruit Grower Competent
Champhai
Kawn Veng,
21 |Lalnunsanga Bilkhawthiir Aquaculture Competent
Saron Veng, .
22 |Ramnunsanga Bilkhawthiir Dairy Farmer Competent
. Dawr Veng, .
23 | Zothanpuii Bilkhawthiir Piggery Farmer Competent
. . Saron Veng, .
24 | Lalnghinglovi Bilkhawthiir Poultry Farmer Competent Kolasib
Tutha Veng, .
25 |Ramthanga Bilkhawthiir Pulses Cultivator Competent
. Saron Veng,
26 | RS Lianthuama Bilkhawthiir Tractor Operator Competent
Saron Veng, . .
27 |R. Thangtama Bilkhawthiir Sericulturist Competent




SI. Name of Farmer | Address Type of Job/ Skill Result District
No Area
Lalmalsawma Kawn Veng,
28 Ngente Bilkhawthiir Paddy Grower Competent
. Dawr Veng, Sugarcane .
29 | H. Laltanpuia Bilkhawthiir Cultivator Competent Kolasib
. Dawr Veng, .
30 | Lalthantlinga Bilkhawihiir Bee Keeping Competent
31 | H. lalrinliani Chondmgrl, Vermi-composting Competent
Lawngtlai
32 | Lalrindika College \{eng, Dairy Farmer Competent
Lawngtlai
33 | Renchidqii College \{eng, Dairy Farmer Competent
Lawngtlai
34 | B. Lalthanga Thingkah Dairy Farmer Competent
. .| Council Veng, .
35 | K. Lalhmingzauvi . Piggery Farmer Competent
Lawngflai Lawngtlai
36 | A. Thannghinga Thingkah Aquaculture Competent
37 | E. Hrilsanga Vengpw,' Citrus fruit Grower Competent
Lawngtlai
38 | Lalrambuatsaiha | Chawnhu Bee keeping Competent
39 Lalchhanchhuah Thingkah Mulperry silkworm Competent
a rearing
40 | A. Siamthangi Thingkah Mulperry silkworm Competent
rearing
41 | Vanlalsanga Saithah Paddy Grower Competent
42 | Lalremruata Saithah Paddy Grower Competent
43 | Daniel Ramdina Saithah Bee Keeping Competent
44 | Vanlalbela Saithah Bee Keeping Competent
45 | Vanlalthlana Saithah Citrus fruit Grower Competent
46 | Lalbiaktluanga Saithah Citrus fruit Grower Competent
47 | Vanlalmalsawmi | Saithah Suggrccne Competent
Cultivator
. Sugarcane Mamit
48 | Zosangvunga Saithah Cultivator Competent
49 | Chhuanvawri Saithah Piggery Farmer Competent
50 | Vanlalsawmi Saithah Maize Cultivator Competent
51 | B. Lalringliana Darlung Citrus fruit Grower Competent
52 | Lalfala South Sabual Oil palm Cultivator Competent
53 | Lalrinpuia Reiek Turmeric Cultivator Competent
54 | Ramchawisanga | Kanghmun Piggery Farmer Competent
55 | T. Lalhuapzaua Khawrihnim Citrus fruit Grower Competent




SI. Name of Farmer Address Type of Job/ Skill Result District
No Area
. Sugarcane
56 | Lalzawmliana Chungtlang Cultivator Competent
57 | R. Lalbika Rawpuichhip | Oil palm Cultivator Competent
58 | Lalsawta Hmunpui Assqm Lemon Competent Mamit
Cultivator
. Assam Lemon
59 | Lalchamliana Lengte Cultivator Competent
60 | Vanlalfela Lengte Oil palm Cultivator Competent
61 | J. Laizi Me|sovo|h, Horticulture Farmer Competent
Siaha
College .
62 | S. Zanawla vaih, Siaha Livestock Producer Competent
63 | N. Lalsiama mmwh’rlong | Horticulture Farmer Competent
64 | Zamuanthanga mmwh’rlong | Horticulture Farmer Competent
65 | Jonathana m|owhflong " | Horticulture Farmer Competent
66 | J. Manasia ;/ig':éo' -l Tractor Operator Competent Siaha
College
67 | C. Lalduhsanga Vaih, VC-I, Tractor Operator Competent
Siaha
. College
68 | S. Beizithlalo Vaih, Siaha Tractor Operator Competent
69 | K. Biatha 'S\?;I]SOOHO’ Hortficulture Farmer Competent
70 | S. Duhsanga |N|c1whﬂong | Horticulture Farmer Competent
71 | R. Lalduhawma Vengchung, Brinjal Cultivator Competent
Serchhip
72 | K. Lalrampara Baktawng Banana Cultivator N/C
. . Chhim Veng,
73 | K. Lalhmingmawia Serchhip Tractor Operator Competent
. Chhim Veng,
74 | K. Lalthuthlungliana Serchhip Paddy Grower N/C
75 | F. Vanlalsiama saron \(eng, Pulses Cultivator N/C
Serchhip .
Bazar Veng serchhip
76 | L.R. Bawlliana Serchhip Aquaculture N/C
77 | 1. Lalhmingthanga Chhingchhip | Dairy Farmer Competent
78 | K. Lalrammawia P&E, Piggery Farmer Competent
) Serchhip ggery X
. . Vengchung,
79 | K. Saimawia Serchhip Poultry Farmer Competent
80 | K. Lalchhuanawma Dm’rhor', Sericulturist Competent
Serchhip




Post-Graduate Diploma in Agricultural Extension Management
(PGDAEM)

Promoting Professionalism in Public Extension System

National Institute of Agricultural Extension Management (MANAGE) has launched
one-year Post-Graduate Diploma in Agricultural Extension Management (PGDAEM)
programme for the public extension functionaries in distance learning mode in 2007.
The programme is sponsored by Dept. of Agriculture and Cooperative, Ministry of
Agriculture, Govt. of India. SAMETI is looking after PGDAEM at state level under the
guidance of MANAGE.

Course Objectives:

e« To enhance the techno-managerial competence of extension functionaries.

e To acquaint the extension functionaries on the latest development in the field
of agricultural extension.

e To equip the extension functionaries with latest tools and techniques for
participatory decision making.

e To develop an insight into various extension models to enrich the agri-value

chain.

For whom

e Extension functionaries graduated in agriculture and allied areas and
currently employed in the state/central/UT Governments.

e Graduates in agriculture and allied areas working in agri-business companies,
NGOs, cooperatives and farmers’ organizations

e Agri-entrepreneurs and input dealers graduated in agriculture and allied

areads.

Selection of candidates

The candidates from government departments for admission into the diploma
programme have to forward application through Project Director (ATMA) of the
concerned district to the Director, SAMETI, Hyderabad for onward transmission to
MANAGE (www.manage.gov.in). Candidates from the private sector may apply
directly to Director (Agricultural Extension and Communication), MANAGE, Rajendra
Nagar, Hyderabad.

Admission to the Diploma Programme is made once in a year in the month of
September / October every year.


http://www.manage.gov.in/

Duration

The duration of the programme is of one-year, spread over two Semesters with a

credit load of 32 hours. In each semester contact classes will be held at SAMETI.
Delivery Mechanism

The programme is conducted in distance learning mode with the support of printed
material, contact classes, e-learning resources and assignments. The candidates are

required to complete one assignment for each course in a semester.

Programme Evaluation

The candidates will be evaluated based on the performance in the written
examination and assignments. The written examination is of 70 marks and
assignment is of 30 marks for each course. A minimum of 50 marks is required to
qualify in each course. The candidates who score 70% marks and above will be
awarded first division and those who score 80% marks and above will be awarded
distinction. The candidates who failed to qualify will be allowed to re-appear for the

examination in the next semester.

Fee Particulars

Government employees

A provision is made in the revised cafeteria of State Extension Work Plan (SEWP) to
meet the expenses for the P G D A E M. This programme has been included in the
State Level innovative activity with a cost norm of ¥ 15,000 per candidate and an
annual ceiling of ¥ 3.75 Lakhs per ATMA district. The funds can be utilized from

Extension Reforms Scheme after getting approval from ATMA Governing Board.

Candidates from private sector/NGOs

Candidates working in agribusiness companies, NGOs, cooperatives, agri-
entrepreneurs, input dealers and other private sector employees etc., have to make
a payment of Rs. 25,000/- towards course fee in one installment. The amount should
be paid in the form of Demand Draft drawn in favour of MANAGE, payable at
Hyderabad.



Conditions for award of diploma
Candidates have to aftend the contact classes, submit the assignments, project
work, Term end examinations and complete all the academic formalities prescribed

as communicated to the candidates from time to time.

Undertaking by the candidate from the government sector

The candidates from the government department who registers for the PGDAEM has
to give an undertaking stating that he/she will complete the course within a period
of two years failing which the entire course expenditure i.e., Rs. 15,000/- will be
recovered from his/her salary. The undertaking has to be forwarded by the
sponsoring agency to MANAGE along with the application form. The registration is
valid for only two years for all the candidates, including candidates from private

sector.

Note: Requests of Government employees for withdrawal from the course shall not
be considered after one month of registration. Any such requests should be routed
through ATMA only.

Academic Courses

Semester |

AEM 101: Introduction to Agricultural Extension Management (4 Credits)
AEM 102: Communication and diffusion of Agricultural innovations (3 Credits)
AEM 103: Principles and Practices of extension Management (3 credits)

AEM 104: Participatory Approaches in Agricultural Extension (2 Credits)

AEM 105: Research Methods in Agricultural Extension (2 Credits)

Semester I

AEM 201: Market-led Extension (4 Credits)

AEM 202: Agribusiness and Entrepreneurship Development (3 Credits)

AEM 203: Project Management in Agricultural Extension (2 Credits)

AEM 204: Information and Communication Technologies for Agricultural
Development (3 Credits)

Elective Course AEM 205 A: Sustainable Agricultural Development (3 Credits)
Elective Course AEM 205 B: Sustainable Livestock Development (3 credits)

Elective Course AEM 205 C: Sustainable Fisheries Development (3 credits)



List of Candidates Who Completed PGDAEM in Mizoram

SI. No. Name of Candidate Candidate ID
1 Dr. David Malsawmkima AEM-12/MIZO/1
2 Mr. David Malsawmtluanga AEM-12/MIZO/2
3 Mr. F. Vanlalpekhlua AEM-12/MIZO/3
4 Dr. H. Lalbiaksangi AEM-12/MIZO/4
5 Dr. K. Lalrinsangi AEM-12/MIZO/6
) Ms. Lalbiakzami AEM-12/MIZO/7
7 Ms. Vanramthangi AEM-12/MIZO/10
8 Dr. Zomuankima AEM-12/MIZO/11
9 Mr. Dajied Lalthlamuana Bethlu AEM-12/MIZO/13
10 Mr. Lalmalsawma Khawlhring AEM-12/MIZO/15
1" Mr. William Lalduhawma AEM-12/MIZO/16
12 Ms. Manju Thapa AEM-12/MIZO/19
13 Ms. V. Lalremruati AEM-12/MIZO/20
14 Mr. Lalbiaksanga Ralte AEM-12/MIZO/22
15 Ms. Vanlalngai AEM-12/MIZO/24
16 Ms. Zonuntluangi Pachuau AEM-12/MIZO/25
17 Mr. Lalmuanpuia Sailo AEM-12/MIZO/28

PGDAEM Exam




Training, Workshop, Seminar attended by SAMETI

,j:;_ Date Training Topic Venue/Place Participants
Workshop on Training 1. Mr John Laltluangliana, DPD,
10-14th . S
! May,2016 module preparation EEl, Jorhat Lunglei DISTr.ICT
for STRY 2. Dr.V. Zodinsanga, DPD,
Kolasib District
Management and
5 19th May, | Academic Shillong, Mr. VL. Hmangaihchhunga,
2016 Committee Meeting Meghalaya | Deputy Director, SAMETI
of EEl,(NER)
3 22nd Mayy, One Day wor'kshop on MANAGE, Dr. H.Lalpanmawia, DPD,
2016 Implementation of Hyderabad | Aizawl District
DAESI programme
Orientation on
6-10th Flagship programmes 1. C. Lalhriatpuia, DPD,
4 June. 2016 and initiatives of GOI EEl,Jorhat Champhai District
' for Agricultural 2. M. Chinlampianga, DPD,
Development and Lawngtlai District
Farmers Welfare
Interpersonal 1. C. Laldinpuii, DPD/Faculty,
8-12th Communication and Champhai District
5 August, Use of Social Mediain EEl,Jorhat 2. Dr. Francis Lalhmangaiha ,
2016 Agricultural Extension BTM, Lunglei District
3. ZR Thamawizuali, BTM,
Serchhip District
1. Dr. Lalrinzuali Ngente, BTM,
Lawngtlai District
2. Helen Zothankhumi,
20-24th Agricultural Marketing Computer Programmer,
6 Septembe | Extension and Agro- EEl, Jorhat Serchhip District
r,2016 Tourism 3. F. Lalpekhlua, ATM, Aizawl
District
4. Lalthazuala Renthlei, ATM,
Lawngtlai District
7 5fh National Workshop on CN:/cA)\fnci)Iex
January, SkiII‘DeveIopmen’r in PUSQ, ! R.K.Nithanga, Director, SAMETI
2017 Agriculture New Delhi
18-19th Annual Training MANAGE 1. RK.Nithanga, Director,
8 January, | Planning Workshop for Hyderobc:;:i SAMETI, Mizoram
2017 MANAGE,EEI and 2. VL.Hmangaihchhunga, Dy.
SAMETI for 2017-2018 Director, SAMETI
Regional Workshop on
Implementation of
24-25th Central Sector SAMETI, 1. VL. Hmangaihchhunga, Dy.
9 February, | Extension Schemes Shillong, Director, SAMETI
2017 and Training Planning Meghalaya | 2. Dr.PL.Lalruatfela, DPD

for EEI(NER Region)
and SAMETI's of NE
States

/Faculty, SAMETI




Name of the organization
Nos. of District

Nos. of Blocks :

Nos. of Extension Personnel’s 1.

TRAINING NEEDS FOR AGRICULTURE & ALLIED DEPARTMENT, MIZORAM FOR 2017- 2018.

SAMETI, Mizoram.
8 Nos.

26 Nos.

14 Nos. Deputy Project Directors

2. 20 Nos. Block Technology Manager (BTM)

3. 50 Nos. Agri Technology Manager (ATM)

Nos of
SI Topics Venue partici- Exr.)e.cfed Remarks
No pants Participants
(Nos)
1 Skill developmen’r for m-extension Aizawl 30 On Campus
and e- extension
2. In’rellec’rugl Property Right & Aizawl 30 On Campus
Farmers Rights
3. Monitoring & Evaluation of Aizawl
Development programmes and 30 On Campus
Projects
4. Promotion of Organic Farming in Aizaw!
Mizoram state. Techniques and
Certification, Planning and 30 On Campus
preparation.
5. Production , preservation and Aizawl
value addition of spices and 30 On Campus
condiments
6. | Management of Eri and Muga Silk Aizawl
worm and value addition 30 On Campus
technigue
7. Integrated Plant health Aizawl
management Practices 30 Agri. & Allied On Campus
8. Designing and management of skill | Aizawl| 30 Dgp’r’r. On Campus
development programme Middle
9. | Sensitization of apiculture and KVK, 30 Level officer, Off Camous
promotion of bee keeping Lawngtlai ATMA & P
10. SOI|.HeC1|Th Management in Lunglei 30 KVKs Off Campus
Agriculture
11 | Scientific ]‘odder cglhvohon and Serchhip 30 Off Campus
preservation technique
12. | Promoting scientific and Siaha
commercial cultivation of straw 30 Off Campus
berry
13 Smenﬂﬂc mancggmen’r of pond for | Mamit 30 Off Campus
effective fish rearing
14 | Scientific production technology Champh
for commercialization of kharif and | ai 30 Off Campus
Rabi vegetables
15 | Promoting Scientific and Kolasib
Commercial rearing of birds, pigs, 30 Off Campus
goats for meat purposes and
precision dairy farming
16 | Plant Protection in Qil Palm Aizawl 30 On Campus
17 | Cashless transaction/Digital Aizawl 30 On Campus
payment




2016 - 2017 BY STATE LEVEL SANCTIONING COMMITTEE

State Level Activities *

APPROVED BUDGET UNDER THE SCHEME 'SUPPORT TO STATE EXTENSION
PROGRAMMES FOR EXTENSION REFORMS’

(Xin Lakh)

Sl.
No

Activities

Normal

Additional

Number of Units/

Cost per Units/
Activity

Total Fund
Required

Required

Number of Units/
Total Fund

TOTAL

Al

Monitoring & evaluation

(a) Quarterly review workshops
and R-E Interfaces (pre-
seasonal).

0.750

1.5000

1.5000

(b) Concurrent Monitoring &
Evaluation.

Dist.

2.0800

2.0800

(c) Expenses for Inter
Departmental Working Group
on extension reforms and other
contfingencies including
Operational support TA/ DA,
hiring of vehicle/POL, and
contingencies for SNO

26

Blks.

LS

1.0000

26

Blks 3.0000

4.0000

A2

(a) Training courses -
National/Inter-State/Within
State

360
MD

0.015

5.4000

360

MD 5.4000

10.8000

(b) Induction Training of ATMA
functionaries

(c) Refresher Training of all
ATMA Functionaries

0.010

336

MD 3.3600

3.3600

(d) Development of Quality
Resource Material for Training
& HRD Intervention

A3

Exposure Visit of extension
functionaries

A4

Organization of State level
exhibitions/ Kisan Melas/ Fruit/
Vegetable shows eic.

A.5

Participation in Krishi Expo &
Regional Fair organized /
supported by DAC.

LS

1.5000

1.5000

A.b

Award for best performing
ATMA




January 18-19, 2017

Additional
© — T o © T o
Activities 55 | 352 5¢ [5% 5S¢ | 1O1AL
9= |oE2| L35 |9F| &35
ES|852 3% |ES| B F
27 |0 o |27 R&
(a) Farmer Awards - State Level
- District Level
(b) Incentive for Exemplary
Extension Work to District/ Block
level Extension functionaries
(c) Incentivizing Scientists and
extension personnel
(d) Lumpsum grant for PPP
model
(a) Operational Expenses 6.74668 | 9.0000
(b) Documentation of success
stories efc. (preparation and 5.00000 5.0000
dissemination).
(c) Vehicle hiring and POL 2.00000 | 4.0000
Non - Recurring
(f) Equipment
TOTALof A.1- A8 25.50668 | 41.2400
P "‘-‘“ﬁ'\
Annual Training Planning Workshop =
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Distribution of Pico Projector & Handheld Devices

AGRICULTURE OFFICERS & STAFF MER

-
LAL THANNAWLA AUDITORIUM, ALZAWL (=

Training Programme on “Central Sector Schemes of DAC&FW,
Ministry of Agriculture & Farmers Welfare, Govt. of India”
during 25 - 27 July, 2016




SAMETI, Mizoram Off Campus Training program on “Commercial
Silkworm Rearing and Pest & Disease Management” at Serchhip
during 1-3 February 2017

Dr. Lalthlamuana Pachuau, Scientist ‘C’, Central Silk Board,
Resource Person taking theory class
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Field V




SAMETI, Mizoram Off-Campus Training program on “Scientific
Management of Fish Culture” at Kolasib
during 15-17 February, 2017
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Interaction




Field Visit Preparation




Collection of Water for Sample Testing




Inaugural Function

. ) ~ TRAINING ON
~ “APPRENTICESHIP IN ICT FOR DEPARTMENT
MIDDLE LEVEL OFFICERS”

Yenwe :  NeGP-A Lab, Agriculture Complex, Aizawl
Date = 15* - 17" March, 2017

Alension Training Institute (SAMETI), Mizoram, Aizawl.

- TRABING OV
CAPPRENTICESHIP IN ICT 0" DEPARTMINT
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Orientation of the Training Programme




Collaborative Training with EEI-NER, Jorhat on “Preparation of Training
Modules for Skill Development on Agricultural Technologies” during
July 19 -22, 2016 at SAMETI, Aizawl

Collaborative Training with EEI-NER, Jorhat on “Soft Skills for Enhancing
Interpersonal Effectiveness in Agricultural Extension” during
5th - 8th December, 2016 at SAMETI, Aizawl
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